§892.201

Subpart B—Eligibility and
Participation

§892.201 Who is covered by the pre-
mium conversion plan?

(a) All employees in the Executive
Branch of the FederalGovernment who
are participating in the FEHB Program
(as described in 5 U.S.C.8901), and
whose pay is issued by an agency of the
ExecutiveBranch of the Federal Gov-
ernment, are automatically covered by
the premium conversion plan. Certain
reemployed annuitants may be consid-
ered employees for purposes of pre-
mium conversion, as described in sub-
part D of this part.

(b) Employees of organizations that
have established a premium conversion
plan under separate authority prior to
October 2000 may not participate in the
premium conversion plan described
here because they are already covered
by their employing agency’s plan.

(c) Individuals enrolled in FEHB who
are not employees of the Executive
Branch of the Federal government or
are not employees of the Federal gov-
ernment, will be covered by the pre-
mium conversion plan if their em-
ployer signs an adoption agreement
that is accepted by OPM.

(d) Individuals enrolled in FEHB who
are appointed by an agency in the Ex-
ecutive Branch, but whose pay is not
issued by that agency, will be covered
by the premium conversion plan if the
entity that makes their FEHB con-
tribution signs an adoption agreement
that is accepted by OPM.

(e) Individuals may waive premium
conversion by filing a waiver form with
their employer in accordance with this
part.

§892.202 Are retirees eligible for the
premium conversion plan?

No, only current employees who are
enrolled in the FEHBProgram are cov-
ered by the premium conversion plan.
Former employees are not eligible. If
you are a reemployed annuitant, see
subpart D of this part.

§892.203 When will my premium con-
version begin?
Your salary reduction (through a
Federal allotment) and pre-tax benefit
become effective with the first day of
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the first pay period beginning on or
after October 1, 2000, if you are em-
ployed in a covered Executive Branch
agency as described in §892.201(a). Oth-
erwise, your salary reduction (through
a Federal allotment) and pre-tax ben-
efit will be effective on the first day of
the first pay period beginning on or
after the date that your employer offi-
cially adopts the premium conversion
plan (see §892.201(c), (d)).

§892.204 How do I waive participation
in premium conversion before the
benefit first becomes effective?

You must file a waiver form by the
date set by your employing office, but
not later than the day before the effec-
tive date of coverage. The waiver form
is available from your employing of-
fice.

§892.205 May I waive participation in
premium conversion after the ini-
tial implementation?

Yes, but the opportunity to waive
premium conversion is limited. You
may waive premium conversion:

(a) During the annual FEHB open
season. The effective date of the waiver
will be the first day of the first pay pe-
riod that begins in the following cal-
endar year;

(b) At the same time as you sign up
for FEHB when first hired or hired as a
reemployed annuitant. Employees who
leaveFederal service and are rehired
after a three-day break in service or in
a different calendar year also may
waive;

(¢) In conjunction with a change in
FEHB enrollment, on account of and
consistent with a qualifying life event
(see §892.101); or

(d) When you have a qualifying life
event and the waiver is on account of
and consistent with that qualifying life
event(even if you do not change your
FEHB enrollment). You have 60 days
after the qualifying life event to file a
waiver with your employer. The waiver
is effective on the first day of the pay
period following the date your em-
ployer receives the waiver.

§892.206 Can I cancel my waiver and
participate in premium conversion?

Yes, you may cancel a waiver and
participate in premium conversion if:
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